WellStar College
Faculty Remuneration Policies

(Enacted December 5, 2016; Revised May 11, 2017; June 30, 2017)




WellStar College of Health
and Human Services

Table of Contents:

Compensation for Developing Hybrid Courses
Compensation for Developing Online Classes
Compensation for Teaching Online Classes

WCHHS Compensation Policies

The WellStar College of Health and Human Services Faculty Remuneration policy
document is designed to explain the remuneration policies for faculty in WellStar
College.
The financial
consequences are: not receiving the payment because of a salary cap overage and/or
accepting a reduced amount in order to not exceed the applicable salary cap.

If you have any questions regarding the policies, please contact the Dean’s Office.






http://wellstarcollege.kennesaw.edu/distancelearning/hybrid-courses.php

To promote the development of more online courses, $4000 will be provided for the redesign of a
traditional course to an online course (95% or more of the course must be online).
The total



Teaching Online Courses

WCHHS Information:
The online teaching compensation incentive is distributed by Dr. Elke Leeds, Associate Vice
President, Office of Technology Enhanced Learning.

All faculty (full or part time) in WCHHS must be
Online Teaching Compensation funds will be disbursed ONLY for courses that have been

approved by KSU
Compensation provided exceed the 20% salary cap (33.33% in summer for 9-month
faculty).




